
ENDORSEMENT

When I  f i rst  read the t i t le I  wondered how you envisioned the

conf luence of the dhamma [dharma] and corporate cul ture.  The more one

reads your work,  however,  the broader one's understanding of th is

seeming imbalance can become.

A person browsing in a bookstore might wel l  ask how a corporate

execut ive can reconci le the Buddha nature with the intense dr ive for

success and corporate profit. When financial benefit takes precedence

over compassion, loving kindness, shar ing the joy of  others and

equanimity,  the unfortunate resul ts can be predicted but are not always

obvious. That is the chal lenge in al l  interpersonal relat ions, corporate or

otherwise-to l ive as though this is our only l i fe.

Natural ly we are pleased that you take into account the Sarvodaya

phi losophy, applying i t  to contexts other than indiv idual ,  fami ly and vi l lage

awakening. The essence of Buddhist  thought and act ion is of ten missing

in corporate sett ings. I t  is our task not only to imagine what the world

economy would be l ike i f  we operated on these pr inciples,  but also to

implement  such va lues in  dec is ions as s imple  as  the sa le  pr ice  o f  a  product

or the contract language that protects f rom avar ice or dishonesty.

We can observe that r ight l ivel ihood is ref lected in dai ly business

relat ions as wel l  as the choice of  vocat ion, and that the message of the

Buddha can guide us to more humane pract ice in the workplace.

My understanding of your book is that i ts purpose is not to establ ish

rules of  conduct so much as i t  is to awaken those who are not fami l iar

wi th  the wisdom of  the dhamma.  For  th is  I  commend you.

Sincerely,

Dr.  A.T.Ar iyaratne
Founder,  S?rvodaya
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